[bookmark: _GoBack]Rod is the PwC US Recruiting Leader.  He has 20 years of professional experience beginning his career in client service before transitioning to human capital.  He has expertise in talent management, workforce planning, organizational design, talent acquisition, performance management, employee relations and employment branding. 
Based in Chicago Rod is a Senior Human Resources Executive who is passionate about helping people launch and build their careers.  As the US Recruitment Leader at PwC, he is responsible for leading a national campus and experienced recruitment team across Advisory, Assurance, Tax and Internal Firm Services as well as recruitment related operations, systems and strategies.  Reporting to the firm’s US and Global Talent Lead Partner he works closely with US firm leadership, faculty relationship partners, market leaders and recruitment teams to design and execute its recruitment strategy; he serve as a member of the US Talent team; and he actively collaborates and supports the firm's Global Talent Network and strategy.  He drives innovation to build sustainable competitive advantage in attracting top talent via programs, social and digital media and brand-setting activities that are designed to build long lasting relationships with key talent.

Prior to his current role Rod was the Human Capital Strategy Leader for the US Advisory practice at PwC, where he was responsible for the development and direction of the PwC Advisory's people strategy for more than 10,000 partners and staff.  Rod and his team advised the Advisory partners on people initiatives and employee relations issues. The scope of Rod’s role included talent development, talent management, diversity, performance management, staff engagement and coaching.  He's also held the role of Market HR Leader for Greater Chicago where he was responsible for the consistent execution of the firm's people strategy for more than 2,200 partners and staff across all lines of service in the firm's Greater Chicago Market. Rod led a team of 29 staff. During the first year in this role PwC was named to the Chicago Tribune's list of "Chicago's Top Workplaces 2010" for the first time. Coming in at #10, PwC was recognized for having a “dynamic, supportive and inclusive culture" as rated by its employees. PwC continued to make this list for the next 3 years Rod was in the role.
Rod has spent the majority of his career with PwC in talent acquisition and sourcing. Rod was the National Director of Experienced Recruitment where he was responsible for the overall recruitment strategy for hiring candidates with 3 or more years of professional experience. On average PwC hired close to 2000 staff per year during his time in this role. He was the National Director of Diversity Sourcing where he was responsible for working with both campus and experienced recruiting to develop and implement successful Firm-wide strategies to hire diverse talent. Early in his career Rod was the Central Region’s Campus Recruiting Leader and a campus Recruiting Manager with responsibilities for some of PwC’s largest sources including University of Illinois and UCLA. Rod began his career in PwC’s Chicago office in 1995 as an Assurance professional.
Rod serves as a board member of the Posse Foundation Chicago Advisory Board and Illinois Wesleyan Accounting Advisory Board.
